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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

TRI PURA UNI VERSI TY

Name of the head of the Institution

Prof. V. L. Dharurkar

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03812379001
Mobile no. 9436122176

Registered Email

registrar@ripurauniv.in

Alternate Email

director_iqgac@ripurauniv.in

Address Sur yamani nagar - 799022, Tripura (\West)
City/Town Agartal a

State/UT Tripura

Pincode 799022

2 Institutional Status




University

Central

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof. Sukanta Bani k

Phone no/Alternate Phone no.

03812379001

Mobile no.

9774061712

Registered Email

director _igac@ripurauniv.in

Alternate Email

registrar@ripurauniv.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv tripurauniVv.in/index.php/uni

versity-offices/internal -quality-
assur ance-cel |

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. tripurauniv.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
2 B 2.63 2015 15- Nov- 2015 14- Nov- 2020

6. Date of Establishment of IQAC

24- Nov- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Awar ness Progranme on
Qual ity Assurance process

10-Cct - 2018 70




in H gher Education

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. RET Schol arship provided to a nunber of Research Scholars. 2. Pre Ph.D. course
work activity is running. 3. Oganized a total of 77 sem nars/workshops/|ectures
etc. 4. Nunber of Teachers pronoted under the Carrier Advancenent Schene. 5.
Facilitated the Teacher to visit Abroad for Academ c Upliftnent.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?




Name of Statutory Body

Meeting Date

| QAC 02- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Tripura University uses an online
managenent
t he student adm ssion process,
managenment system and host el
system These three functions are

fee

of information starting fromthe

enrol ment of an applicant into the
system issue of admit card, adm ssion
to a progranme, fee submi ssion to
hostel managenent. The application is

so designed to provide the University

i ndi vi dual
whi ch is managed by a team of
professionals. In addition to that,
central library uses an online book
search application using KOHA whi ch
hel ps the readers to access any book
available in the library. The
departnent of Busi ness Managenent
on MOODLE based LMs for the

t eachi ngl earni ng process.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

i nformation systemto manage
managenent

integrated and provi de a conpl ete range

adm nistration with a wi ndow to access
student details in one click

uses

Name of Programme

Programme Code

Programme Specialization

Date of Revision

PhD or DPhi | Conmer ce Conmer ce 09/ 07/ 2018
M ech I T I T 04/ 01/ 2019
MCA I T I T 04/ 01/ 2019




PhD or DPhi | I T 04/ 01/ 2019

M ech CP1001C Chem cal & Pol ynmer 20/ 05/ 2019
Engi neeri ng

M ech CP1005E Chem cal & Pol yner 20/ 05/ 2019
Engi neeri ng

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Educati on

01/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MA (Journalism Proj ect on video 12
producti on
VBA Sunmer i nternship 58

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As the university has initiated to introduce the fornmal students’ feedback
system and the formal systemhas is yet to be finalized. However, feedback from
students’ on course curriculum sports activities, library facilities, canpus
activity, maintenance of |aw and order, cleanliness of canpus, computer
facilities and W-Fi services in the canpus are being collected through direct
personal interaction of faculties with students. Moyreover, the University
authority, tine to tinme, visits the departnments and interacts directly with the
students. Accordingly, the Heads are advised to follow sone renedi al neasures,
if necessary. Students have freedomto subnit their grievance and suggestions
to the authority directly or through the Dean of Students Wl fare of the

Uni versity. Based on feedback from students, the acadenmic matters are regularly
reviewed in the Departnmental Commttee neeting, DRC, BPGS and BFS in the
presence of both external and internal nenbers. The university has grievance
redressal cell for students and enpl oyees of the university. Through this cell
Uni versity takes proper renedy for grievances of all sections of University.
The Tripura University also takes overall views from Alumi Associ ation
regularly, in general and fromthe Departnental Al ummi Association, in
particular to address the departnent specific problens and suggestions. The
University utilizes their views and suggestions in overall devel opment of the
university Normally, there is a little scope for any parent-teachers neeting in
the University. However, if specific grievance/ suggestion raised by any

guardi an/ parents, university authority takes utnost care to redress the issue
i medi ately which helps in the devel opnment of the university.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
No Data Entered/ Not Applicable !!!

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
160 160 5 42 3 3




No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2909

160

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

302

160

142

0

132

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

4t h

25/ 05/ 2019

25/ 06/ 2019

4t h

25/ 05/ 2019

25/ 06/ 2019

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
292 17720 1.64

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv tripurauniv.in/index.php/result

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination
examination




No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

The University has yet not
on overall institutional

i ntroduced the Student Satisfaction Surve SSS
per f or mance. However,

the process is going on pil ot

basi s.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr . Anagha Ful bri ght Nehru 22/ 05/ 2019 United States
I ngol e Post Doct or al I ndi a

Fel | owshi p
Awar d

Educat i onal
Foundat i on

I nt er nati onal Dr M nal

I CMR DHR

07/ 08/ 2019

I ndi an Counci |

Nat h

| nt er nati onal
Travel Award

Bhowmi k I nt ernati onal Medi cal
Fel | owshi ps for Research | CMR
Seni or | ndi an
Bi onedi cal
Sci enti st
Nat i onal Dr. Gobi nda Bhaskar a 02/ 11/ 2018 I ndoUS Sci ence
CGopal Advanced Sol ar and Technol ogy
Ener gy (BASE) Forum (| USSTF)
Fel | owshi p
Nat i onal sShri . Young Sci enti st 29/ 10/ 2018

SERB (Dept. of
Sci ence
Technol ogy,
CGovt. of India)

No file upl oaded.

enrolled during the year

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

Name of Research fellowship Duration of the fellowship Funding Agency
RET 1095 TU
| CSSR Post Doctorate 1095 | CSSR
SRF 1825 I CVR
JRF 1095 NVHS, DST SERB, NECBH,
MCES, DBT, |SF UGC, ARFI,
MOM | ERP, DBT Twi nni ng,
| CSSR, [ UAC, TWD ( Govt.
of Tripura)
Proj ect Assistant 1095 DBT
Proj ect Assistant 1825 DBT
Reseacr h Assi st nat 1095 | CMR, DBT




No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

DBT, | CSSR, | SRO,
| CHR, DEI'T,
1 SWBM  MIrw
MOEF, GOT: NHM
MENREGA

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 & : CSIR, DsT, 2078 517

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on I PR for
St udents and Faculty
Menber s

Institution |Innovation

Council, Tripura
Uni versity

10/ 01/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

commer ce

2

Econom cs

Engl i sh

Educat i on

Law

Phi | osophy

Political Science

Physi cal Education

Psychol ogy

Sanskrit

N|wlr]loalr]lrlN]R] e




Bot any

Chemi stry

CGeography Di saster Managenent

Human Phi si ol ogy

Mat hemat i cs

Mol ecul ar Bi ol ogy Bi oi nformatics

Physi cs

Nl PRI FRP]IERPIDN]I®]IDN] O

zool ogy

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

Nonl nvasi ve Filed 2018310075 27/ 02/ 2019
Di agnostic Kit For
Det ecti on O
Urinary Tract

Infection (UTI)

Nat ural Gum Based
Nanocomnposi te
Hydr ogel Havi ng
Anti bacterial And
Wbound Heal i ng
Effects And A
Met hod O
Preparati on Ther eof

Filed 2019310086 05/ 03/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




mentioned in
the publication

excluding self
citation

No Data Entered/ Not Applicable !!!

File

Vi ew

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Resour ce 5 41 56 68
per sons

Present ed 14 21 4 2
paper s
At t ended/ Seni na 55 182 0 64
rs/ Wor kshops

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Facilitating
I ndia' s Act East
Policy, Gap
Anal ysis in
Infrastructure at
Land Custom
Stations in the
North Eastern
Regi on of India.

department project Agency (amount in rupees)
Prof. Ashish Nath, |Asia Regional Trade| ICRIER, India and 150000
Depart nment of and Connectivity DFI D, UK
Econoni cs Programme ( ARTCP)

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

File

Vi ew

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Devel opnent
Progr amme

activities activities
Heal t h Awar ness Tripura University 4 175
Pr ogr amme
Ent er preneur shi p Tripura Universty 3 78




Ent er preneur shi p Tripura University 2 20
Trai ning Program |Governnment of India
Digital India Tripura University 5 1281
Pr ogr amme Governnent of India
Facebook Whatsapp | Tripura University 8 280
Awar eness Ank Aha Ltd.
(Swani ti
Initiative)
Heal th Check up and |Tri pura University, 7 112
nutrition Cal cutta
Uni versity, Mascow
State University
No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Rur al
reconstruction
entrepreneurship
Devel opnent

A project was
awar ded

ONGC_CSR

161

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

agency

activites

Number of students
participated in such
activites

Swacch Bhar at

Uni versity

Tri pura

Cl eani | ess,
Awar ness

35

1527

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academ ¢ and | ANALYSI S OF |i. Jadavpur 25/ 11/ 2019 23/ 12/ 2019 29
Resear ch VEDI CAL Uni versity,
| NFRARED West Bengal ,
I MAGES ON I ndi a.




29/ 04/ 2019

31/ 12/ 2019

01/ 01/ 2018

31/ 03/ 2019

30/ 04/ 2019

31/ 12/ 2019

10/ 05/ 2019

31/12/ 2019

OCCURRENCE ii.lSl
OF Kol kat a,
| NFLAMMATORY |India. iii.V
DI SEASE i svaBhar at i
PATTERNS Uni versity,
TOWARDS Santi ni ket an
ABNORMALI TY , Weést
DETECTI ON/ Bengal ,
PREDI CTI ON | ndi a.
AND SEVERI TY | i v. New Yor k
ASSESSMENT |l nstitute of
I N HUVAN Technol ogy
BODYa<€e , (NYIT), New
Sponsor ed Yor k.
By: I ndian
Counci | of
Medi cal
Resear ch
(1CWR),
Gover niment
of India.
i
RD Joi nt [ T Guwahat i
Proj ect
col | aborativ | Assessnent AUS: Dr. Arun
e project of carbon Jyoti Nath
st ock and MJ: Pr of .
carbon seque | Asha Gupta
stration Mz U: Pr of .
potential of | Utam Kunar
di fferent Sahoo NEHU:
| and use Dr. S. S
sectors of Chat ur vedi
Nor t heast NERI ST: Dr .
I ndi a o P
Tri pat hi
RFRI : Dr. Dhr
ubaJdyot i Das
SU.Dr. N
Bi j ayal axm
Devi
Col I aborativ |Col | aborativ |Dept of BSBE
e researchCo | e research |II T Guwahati
|| aborative
research
Proj ect Pr oj ect SNBNCBS,
wor K, wor Kk, Kol kat a,
Shari ng of Sharing of UCGCDAE CRS,
research research Kol kat a
facilities facilities
No file

upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

students/teachers




participated under MoUs

Depart nment of 18/ 03/ 2019 To carryout 2
Bi oTechnol ogy, Gol Research Proj ect

JNU, Mol ecul ar 18/ 09/ 2018 Resear ch 6

Medi ci ne Depart ment Col I aborative
Pr oj ect

DBT 01/ 08/ 2018 To carryout 1
Resear ch Proj ect

DBT 08/ 08/ 2018 To carryout 1
Resear ch Proj ect

DBT 06/ 09/ 2018 To carryout 1
Research Proj ect

DBT 16/ 10/ 2018 To carryout 1
Resear ch Proj ect

DBT 09/ 11/ 2018 To carryout 1
Research Proj ect

DBT 09/ 11/ 2018 To carryout 1
Resear ch Proj ect

DBT 13/11/ 2018 To carryout 1
Resear ch Proj ect

DBT 19/11/ 2018 To carryout 1
Research Proj ect

DBT 28/ 11/ 2018 To carryout 1
Resear ch Proj ect

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

350

375. 43

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nurber of inportant equi pments Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

Sem nar halls with ICT facilities Exi sting

Classroonms with W-F OR LAN Exi sting

Cl assroons with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratories Exi sting

Cl ass roomns Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KohaOpen | LMB Partially 17.05 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 137378 97791462 2659 2208538 140037 100000000
e- Books 30907 99464839 0 0 30907 99464839
Jour nal s 47 232295 23 71556 70 303851
Digital 14 0 4 976880 18 976880
Dat abase
CD & Vi deo 1197 0 0 0 1197 0
Li brary 1 75000 1 30000 2 105000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. Shyamal Das Advanced Phonol ogy: |I NFLI BNET 01/01/ 2019
Essentials of OT
Modul e id
Li ngs_P5 M3
Prof. Shyamal Das Advanced Phonol ogy: || NFLI BNET 01/01/ 2019
Syl | abl es and
Syl labification in
Or Module id
Li ngs_P5_ M5
Prof. Shyamal Das Advanced Phonol ogy. |I NFLI BNET 01/01/ 2019
Modul e id
Li ngs_P5_M26.
Modul e title:
Phonol ogi cal
Processes and OT
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 350 20 3000 5 5 1 2 1 0
g
Added 50 0 0 0 0 0 0 0 0




Tot al 400 20

3000 5 5 1 2 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
Ni |

Not Avail abl e

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

375. 43

911. 28 1880. 3

350

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

(a). Every science departnment has its own students’ |aboratory for giving
practical know edge of the subject concern. (b). The university has Centra
Instrunmentation Centre (CIC) with valuable instrunents/ equi pnent for
conducting quality research. The University has NMR, AFM SEM and many ot her
scientific equi pmrent for advance research. The CIC al so provides services to
researchers of other educational institutions. (c). W have sports Board and
sports conmpl ex such as football ground, cricket ground, Badm nton ground and
vol | eybal | ground. (d). Every faculty nenber has been equi pped with conputer
and internet facilities. On the other hand conputer Centre of the University
serves the need of research scholars and students. (e). Library is equi pped and
provide facilities to students for borrow ng books/ readi ng desks/ journa
periodi cal sections along with newspaper and nmagazine facilities. University
library in addition to hard copies of reference books and journals is also
havi ng e-books and e- journals accessible to faculties and students 24X7
through W-Fi. (f). Every departnment has been provided a snmart class roomwth
computer, internet and LCD projector.

https://wwwe.tripurauniv.ac.in/Page/departmentsDetailsHome/19-ResearchGroup

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Rem di al Cl ass

02/ 02/ 2019

180

TI ME Coachi ng
Centre, School of




Sci ence, Bank of
India (Math
Chownuhani Branch),

Holy Cross Col |l ege,
Agartal a and
Tripura University

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET Coachi ng 100 0 3 0
Centre
2019 NET Coachi ng 100 0 2 0
Centre
2019 E.O C 180 180 8 8
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 31 Tripura Conput er Tripura Ph.D. in
Uni versity Sci ence and Uni versity Conmput er
Engi neeri ng, | CFAI Sci ence,
Conmer ce, Tripura Conmer ce,
Econoni cs, Uni versity Economi cs,
Kokbor ok Kokbor ok
Busi ness Busi ness
Managenent Managenent
and MBA,
PGDM




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 53
SET 34
G vil Services 4
Any O her 18
GATE 13

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket Men Students Institutional 440
Cricket Wonen Students I nstitutional 440
Cricket Men Staff I nstitutional 77
Cricket Wnmen Staff Institutional 44
Foot bal I Men I nstitutional 440
Chess Men and Wonen I nstitutional 88
Carrom Men and Wnren Institutional 172
Tabl e Tennis I nstitutional 62

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no formal Student Council present at the University as there is no
provision in the Act. However, the draft guidelines for the formati on of the
student council has been prepared and submtted to the conpetent authority for
necessary perusal. Student representatives have been noninated to various
internal comrittees of the university like- ICC, Innovation cell, Anti ragging
conmittee, grievance cell, placenent cell etc.100

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

For nost of us, the years that we spent studying at Tripura University are
anong the happiest tinmes of our lives. New friendships that stand the test of
time, |ifechanging experiences, |lectures, tutorials, halls of residence, shared




flats, nights on the town or in the unions and exans! Obtaining degree is
particularly a special occasion, as it is the goal every student works towards.
However it is not the end of the University experience. Thousands of people

t hroughout the country and world are proud to call thenselves alumi of the
Tripura University. Their know edge, achi evenents and expertise have been
recogni zed in diverse fields. We aimto keep in regular touch with all of our
alumi and friends through dedi cated progranme of reunions, events,
publ i cations and correspondence, neetings and online networking sites. W want
to hear your success stories and are here to help you keep in touch with fell ow
alumi and to keep you informed about whats happening here at the University.
As an alumi you are part of an elite global conmunity of successful

i ndi viduals. Your Tripura University degree opened the doors of success and

hel ped you to progress in your career. At present the support of Alummi Ilike
you towards the devel opnent of Tripura University will be vital. Whether as an
anbassador, volunteer or donor, you can play an inportant role in hel ping the
University to achieve its potential and hel ping the students of tonmorrow to
reach their goals. The main objectives of the TUAA are to maintain the
association and to uplift the identity of Tripura University where we studi ed.
After obtaining higher degrees nany students are now working into various
fields in India and abroad. The Alummi association would be the best and nost
suited arena to bring themtogether to exchange nostal gic feelings, ideas,

t houghts, inprove scientific know edge tinme to tinme. To support current
students with schol arshi ps, nentoring opportunities, career panels, freshman
orientation, grants for student related prograns, and other activities. To
provides intellectual, cultural, social networking events and honour Al umi for
career acconplishnents, philanthropy, and service. Arrange neetings to discuss
on how to inprove the Association and help the devel opnent of the University
needs if possible. As a whole to work for the interests of the Tripura

Uni versity, in general. Holding scientific nmeetings and conferences of nationa
and international standard and to publish literature, books and journals for
the fulfilnment of the objects of the Association. Any Alumi nenber visiting
and wi shing to give lectures can be arranged by the Association. Public
education programin various disciplines can be arranged. To open branches of
the Association. To do all other activities for the fulfillnment of the objects
of the Association.

5.4.2 — No. of registered Alumni:

501

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Tripura University strives to Decentralize decision naking and believes that,
all Faculties, Nonteaching Staffs and Students are inportant stakeholders in
the all round devel opnent of the Institutions. Del egation of Authority and
di ssem nation of power and participative nmanagenent are practiced anpongst
various Ofices of the University. Thus the decisions related to Finance Branch
i s being addressed by the Finance O ficer. The Exam nation Branch is headed and
controlled by the Controller of Examination. The | QAC has been conti nuously




noni toring and taken severa

initiatives for the quality assurance of the
Teaching and Learning in the University and its Affiliated Coll eges.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Admi ssion process is initiated through
advertisenment in |ocal newspaper and in
Uni versity website. The registrar
office collects the application and
send themto respective departnents for
scrutiny. The departnent prepares a
merit list on the basis of result of
eligibility exam nation and entrance
exam nation is conducted. The sel ected
candi dates are given a specific period
to get their adm ssion. Vacant seats
are filled up according to nerit list.
The Governnent reservation policy is
fol | owed up.

Industry Interaction / Coll aboration

 Departnent are doing collaborative
work wi th other agencies/institutes/
uni versities/ Govt. O ganization of
national and international repute. The
university is now highly benefiting
t hrough these collaboration in ternms of
academ c and research activity getting
academ c, research progranmes,
t echnol ogy Knowhow, updating know edge.
The University, has also brought in
col | aborative research projects from
ot her fundi ng sources |ike DST, DBT,
ICMR etc. These col |l aborative
researches have nade vi si bl e changes
anong the faculties in terns of their
ability to work in interdisciplinary
concepts, increased and consi stent
participation in. The research activity
is now diversified with respect to
field of research and topics of study.
The university has al ready been
identified as distinct in biological
and physical science for the database
generation. ¢ The University
continuously has been engaged in
various activities in collaboration
with ONGC. The departnent of Chemi stry
col l aborates activities with DS group
and TRPC, Govt. of Tripura. Botany
Departnent is doing collaborative work
wi th departnment of Forestry, Govt. of
Tripura. The university is continuously
maki ng invitations to faculties across




various parts of the country and
abroad. Faculties are benefited by
traini ng programres and exchange
programres conducted through these
i nkages. The various departnents nake
the lists of researchers of em nence
After discussion in departnenta
commttee neeting, the list is
finalized by the respective
departnents. The proposal is then
submtted to the authority. The
authority explores the justification of
the list and gives approval to
appoi ntnment as visiting fell ow
visiting teacher. The facility that the
authority gives to the departnent to
invite researchers of em nence has a
good i npact on academ c activity of al
the departnents . The students get the
scope to ask the fundanental questions
of various topics to themand then the
adj unct professor clarifies elaborately
all the questions to the students. The
students al so conme to know about new
t heori es of technol ogi es from adj unct
pr of essors.

Human Resour ce Managenent

The University is suffering fromlack
of adequate nunbers of Faculties and
al so non? teaching technical staffs are
short in nunber. Wth this scarcity of
human resource, the University is
runni ng snoothly . For this purpose
authority request teacher of one
departnent to conduct classes in an
allied departnent. The students of one
departnment sonetines go to ot her
departnent where teacher of that
depart nent supports the student of
sister department. Technical staffs are
engaged in various departnents as per
requi renment of their service. The
teachers of English departnent,
statistics departnments and nat hematics
departnents contributes acadenic
support to IT departnent and life
Sci ence departnent. Teachers of Physics
departnent support |IT and conputer
Departnment. Wen a teacher is in |eave,
t he periods are conpensated by anot her
fell ow teacher so that students do not
suffer. \Wenever there is |lack of some
speci alized teachers in a departnment,
the HOD subnits a proposal to the
authority for visiting fellow from
other institutes / Universities. The
authority gives approval as per rea
tinme necessity. Non — teaching staffs

of academ c departnents al so give




service to Registrar branch and
Controller branch during the vacation.

Li brary, I CT and Physica

Infrastructure /

| nstrunent ati on

University has initiated process of
pronoting use eresources anong the
students. Conputer facilities have been
upgraded in the Library, Conputer
Centre and Grls and Boys hostels so
that the students can access websites
cont ai ni ng el earni ng resources.

Uni versity has pronoted el earning by
upgradi ng conputer facilities in the
Li brary, Conputer Centre and Grls and
Boys hostels so that the students can
access websites containing el earning
resources. Following are the facilities
avail abl e for virtual |earning: ¢ The
Central Library of Tripura University
has access to various scientific
journals and articles published by

reputed national and internationa
publ i shers through UGC | NFONET EJour na
program provi ded by | NFLI BNET Centre,
Ahmedabad, |ndia. Teachers and Research
schol ars of University make best use of
this. o They al so nmake use of | NFLI BNET
I SI Wb of Know edge, an academ c
citation indexing and search service
which is conbined with web |inking and
provi ded by Thomson Reuters. Wb of
Knowl edge coverage enconpasses the
sci ences, social sciences, arts and
humani ties. It provides bibliographic
content and the tools to access,
anal yze, and nanage research
information. It has the attribute that
mul ti pl e dat abases can be searched
si mul taneously. < University teachers
al so make use of | NFLIBNET Open Jour nal
Systens (QJS), an open source solution
devel oped by the Public Know edge
Project through its federally funded
efforts to expand and inprove access to
research. QJS, | NFLIBNET offers a
platformto host their journals. The
QJS is designed for nanagi ng and
publ i shing Scholarly Journals online
University with its notto pursuit of
excel | ence encourages teachers to be
i nnovative and creative follow ng
strategi es have been fornul ated: -
Providing internet facility to the
out ?canpus faculty nmenbers and 24 hours
internet facilities to in?canpus
faculties. ¢ 40 kVA/ 6hrs ON?Li ne UPS
connected to all the science
| aboratori es as backup power system e
Moni toring the scholars’ activity tine
to tine by the Dean’s conmittee. -




Submi ssi on of publication information
time to tine. « The digitalization of
the well stocked Central Library, easy
access to e?books and journals in every
discipline « The institution also
recogni ses such innovative teaching by
sel ecting Inspired Teachers who are
awarded at the tinme of convocation by
the Chief Guest. In the |ast
convocation the inspired teachers were
awar ded by the Honourabl e President of
India. ¢ Teachers in the departnent
provi de counselling and help to the
students as and when required. Students
can al so approach Dean, Students’
wel fare regarding i ssues connected with
their academ ¢ and for psycho soci al
gui dance. A counsell or has been engaged
by the University on a contractua
basis. ¢ Faculty menbers continuously
update thenselves with the recent
devel opnents in research in their
respective fields and adopt these in
the teaching and research. They al so
use innovative teachi ng approaches and
nmet hods to make the cl assroom
interactions nore dialogical. ¢ The
Uni versity encourages creativity and
scientific tenper anpbng the learners by
creating a conducive environnent for
free thinking and sharing of ideas. -
Proj ect works are nmandatory in
techni cal and professional courses.
These are undertaken under the gui dance
of faculty menbers. In MRVD
Managenent, Engi neering, Information
Technol ogy, Ceography etc. student
projects are mandatory. 10 prograns in
the University are conpul sorily
undert aki ng the student project.
University is envisaging to associate
with external institutions for students
project work. MRMD students visit NGO s
and bl ock level institutions of State
for the project work. Faculty nenbers
are inrole of facilitating such
projects. The faculty nenber acts as a
supervisor to nonitor the project work.
The necessary facilities required wll
be arranged by the departnent. ¢ The
Uni versity have a well qualified poo
of human resource to neet the
requi renents of the curriculum However
many of the teaching post are |ying
vacant despite several advertisenent
and interview processes. Visiting
Professors / Visiting Fell ows/ Guest
Teachers / Contractual Teachers are




appointed fromtinme to tine to neet the
short fall in all the departments. -
Each faculty nmenber has been provided
wi th conputer and internet facility to
enable themto prepare aided teaching /
| earning materials. ¢ Required nunber
of intercom has been provided to al
i nportant tables of academ c,
adm nistrative library sections. ICT
i npl ementation: Tripura university has
installed a I T canpus wi de area network
of Optical Fibre connecting all the
mutually and also with the library and
adm ni strative building. Internet
connectivity through NVE/ NKN 1Gops BSNL
link can be accessed in the canpus.
Wreless connectivity is available in
the central library, guest house. The
conputer centre is equipped with |atest
ki nd of servers and networki ng devi ces.
Recently, Tripura University has
procured two nore conputer servers for
backup and | oad bal ance. There is
conference facility for the Head of
Departnments with the Honble Vice
Chancel | or and the Registrar. The nain
auditoriumand two other room are
havi ng permanent facilities of using
LCD to conduct seminar in |arge and
smal | scale. ¢ Sone inportant softwares
— ORACLE, LINUX, QuarkXpress and
Mat hermat i ca, Matl ab, Labview were
installed already for various
departnents of the University. Tripura
University has made different efforts
in order to inprove its infrastructure
requirements to facilitate research
studies. ¢ Infrastructure facilities
like | aboratory, uninterrupted power
supply, internet facility, conmon
instrunentation facility and field
units to do field research, staff to
mai ntain the lab, water facility, etc.,
are created by the University. ¢ The
maj or equi pnents available in
University is HPLC, Satellite data,
GCVS, Fluorescent M croscope, UWIS
Spect rophotoneter, PCR, GCe
docunment ati on system Atom c Force
M croscope (AFM, FTIR Spectroneter and
GPS Receiver, LM - 320 Magnet oneter,
Boltek EFM etc. ¢ The University has
received grant fromthe UGC (XI Plan
period) and other simlar bodies for
devel opnment of research facilities
t hrough the schenes |ike UGC SAP
NonSAP, DST FIST etc.  In addition to
this the University allocates budget




for research in the budget heads Viz.
equi pment s, | aboratory mai ntenance,
chem cal s, gl assware, naintenance of
field units, etc to up keep the
| aboratories. ¢ Extension of Facility
of Comuni cation Network to al
i ndi vi dual teachers. ¢ Financial grant
per year to all individual teachers for
prof essi onal nenbership, participation
presentation of research papers,
purchasi ng necessary materials etc.

Resear ch and Devel opnent

Research activities were always given
high priority in the University but got
its real nmomentum after its up
gradation as Central University.
University is always notivating and
providing different facilities to the
faculties and scholars to enhance their
research activities. In recent tineg,
aut hority has extended vari ous
essential support systens for snopoth
conducting of research activities for
the faculties as well as students in
different departnents. Few are as
follows ? « Extension of Facility of

Communi cati on Network to all individual
teachers. ¢« A grant of Rs 50000/ 7? per
year to all individual teachers for

pr of essi onal nenbership, participation
presentation of research papers,
pur chasi ng necessary naterials etc. o
Providing internet facility to the
out ?canpus faculty nmenbers and 24 hours
internet facilities to in?canpus
faculties. ¢ 40 kVA/ 6hrs ON?Li ne UPS
connected to all the science
| aboratori es as backup power system e
Moni toring the scholars’ activity tine
to tine by the Dean’s conmittee. -
Submni ssi on of publication information
time totine. « The digitalization of
the well stocked Central Library, easy
access to e?books and journals in every
di scipline. Research comm ttee and
i nterdisciplinary research: Respective
departnent pursue the research proposal
t hrough board of Post Graduate Studies
(BPGS), Board of Faculty and academic
council. The nanes of external experts
for the research activity are approved
in the BPGS neeting. The Head of the
departnent acts as the Chairman of the
BPGS Conmittee. Dean acts as a menber
and 3 experts al so represent from
different institutions outside the
Uni versity. The University pronotes
i nterdi sciplinary research by all ow ng
the faculties to formul ate




i nterdi sciplinary research proposa
fromanong its different departnents/
faculties/institutions. Further it
all ows students to take up Ph.D.
research in interdisciplinary research
topi cs. The sem nar, synposi um and
wor kshops organi zed by every depart nent
attract active scientists from other
departnents’ and encourage research
col I aborations. The university
initiated a nunber of interdisciplinary
research progranms |ike Physics—and
chem stry, CSEEE Physics, MRVD and
Commer ce.

Exam nati on and Eval uati on

The salient features of the new and
redesi gned curricula are: e+ Senester
systeme+ Grade systeme Definite and
structured contents with nodul ari zati on
of the syllabi. « Mdern exposures in
the rel evant topics of Science and
Technol ogy ¢ Cocurricul ar and
extracurricular activities included in
the curricul um and nade conpul sory. The
exam nati on system has been designed on
the basis of new curriculum The
Controll er of Exami nations in
consultation with the PG Depart nment
ref ormed exam nation system and
conducts Senester Systemwi th the
princi pal components: ¢ Each paper of
100 marks consists of common part of
short questions and two groups (G oupA
and GroupB) ¢ 20 marks of each paper is
eval uated as internal assessnment. o
Panel of exaniners, paper setters and
noderators are proposed by the PG Board
of Studies ¢« Controller of Exam nation
with the departnmental supports conducts
the whol e examination process ¢ Results
are published within 10 days of
conpl etion of exam nation

Teachi ng and Learni ng

University with its notto pursuit of
excel | ence encourages teachers to be
i nnovative and creative follow ng
strategi es have been fornul ated: -«
Teachers in the departnent provide
counsel ling and help to the students as
and when required. Students can al so
approach Dean, Students’ welfare
regarding i ssues connected with their
academ c and for psycho soci al
gui dance. A counsellor has been engaged
by the University on a contractua
basis. ¢ Faculty nenbers continuously
updat e thensel ves with the recent
devel opnents in research in their
respective fields and adopt these in




the teaching and research. They al so

use innovative teachi ng approaches and
nmet hods to make the cl assroom
interactions nore dialogical. ¢« The

Uni versity encourages creativity and
scientific tenper anpbng the |learners by

creating a conducive environment for

free thinking and sharing of ideas. -
Proj ect works are nmandatory in
techni cal and professional courses.
These are undertaken under the gui dance
of faculty menbers. In MRVD

Managenent, Engi neering, |Information

Technol ogy, Geography etc. student
projects are mandatory. 10 progranms in
the University are conpulsorily
undertaki ng the student project.

Uni versity is envisaging to associ ate
with external institutions for students
proj ect work. MRVD students visit NGO s

and bl ock level institutions of State

for the project work. Faculty nenbers
are in role of facilitating such

projects. The faculty nenber acts as a
supervisor to nonitor the project work.
The necessary facilities required wll

be arranged by the departnent. ¢ The

Uni versity have a well qualified poo

of human resource to neet the
requi renents of the curriculum However
many of the teaching post are lying
vacant despite several advertisenent
and interview processes. Visiting

Professors / Visiting Fell ows/ Cuest

Teachers / Contractual Teachers are
appointed fromtinme to tine to neet the
short fall in all the departments. -

Each faculty nmenber has been provided
with conputer and internet facility to
enable themto prepare —ai ded teaching

/ learning materials.

Curricul um Devel opnent

The University follows a systematic
process in the design and devel opnent
of the curriculum The curricul um of
t he programres offered by the
institution is designed in line with
the guidelines of the regulatory
authorities like UGC, |CAR DCl, Al CTE
etc., which devel op national |eve
policies in the respective field of
education, research and extension etc.
after a detail ed need assessment survey
and nulti disciplinary dial ogue at the
nati onal |evel. The devel opnents in the
di sciplines concerned across the
country and the changes in the policies
of the governnent are taken into
account for curriculum devel opnent




process. However, the regulatory
authorities offer slot for
accomodating | ocalized needs for
probl em sol ving at regional |evel. The
university, in general, follows the
foll owi ng two approaches for post
graduat e and undergraduate curricul um
respectively: Designing of Postgraduate
Curriculumtakes place in the follow ng
ways: Keeping in view the instructions
fromregul atory bodi es, feedback from
t he external subject experts, faculty
menbers and need of present tine
faculty menbers curricul um prepared.
VWil e preparing the curriculumof a
paper, faculty considers the
availability of expert and other
resources. Prepared curriculumis
proposed in Board of Postgraduate
Studi es (BPGS) of respective
Departnents for the consideration of
the departnents. The BPGS is franed
with the faculty nenbers of respective
departnent and two subject experts of
the respective subjects and al so
i ncl udes one industry experienced
person if the subject is required so.
It is formed in every departnent.
Del i beration is nade over the proposed
curriculum for understanding the
possi bl e ki nks. The approved curricul um
by BPGS then nobves to the Acadenmic
Counci | for approval. The Academi c
Counci|l of the University chaired by
the Vice Chancellor and represented by
all Dean, Head of the Dept. Professors,
Associ ate Professors, representatives
of the University and nom nated nenbers
t horoughly di scuss the changes and
devel opnment brought in the curricul um
and ensures updated version in |ine
with the global standards regi ona
rel evance. Designing of Undergraduate
Curriculum For the preparation of
undergraduate curriculum there is a
Board of Undergraduate Studies (BUGS)
whi ch has been fornmed in nost of the
departnents. The research curricul um
has been desi gned on consi deration of
follow ng issues: Relative Industry
Experience: In the initial stage of the
desi gni ng and updating the curricul um
BPGS are forned in every departnment
that includes the faculty nenbers of
respective departnment and two subj ect
experts of the respective subjects and
experienced person fromthe relative
i ndustry. So the syllabus thus franed




i ncludes all the components that are
needful for the students to acquaint
themwi th the things they need to know
in order to join the relative industry.
Varied Stakehol ders: The curriculumis
primarily designed to orient students
towards enployability by varied stake
hol ders viz., Industries, Govt.
agenci es, banking sector, mjor agro
based industries, insurance sector,
etc. Practical Training: The curricul um
desi gn ensures equal proportion of
hands on practical training for skil
Acqui renent sound theoretical know edge
base. The students are given enough
opportunities to interact with the
practical field through placenents in
govt. and private sector as a part of
course curriculum And al so sufficient
theory classes are given for enhancing
their theoretical know edge. Field
Exposure: To inpart exposure to field
oriented problenlsolving ability to
students, certain practice oriented
courses are enconpassed in the
curriculum of Science, Engineering, and
few soci al science subjects such as
Rural Managenent, etc. |InPlant
Trai ning: Students of technical and
managenent courses undertake inplant or
service rel ated i nhouse training and
students of Arts and Science Faculties
are exposed to various exposures canps.
Thi s approach give students hands on
traini ng, updated knowl edge, manageri a
skill, practical exposure and
mul titasking ability in the fields of
expertise concerned.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Admi ssion process is initiated through
advertisenent in |ocal newspaper and in
Uni versity website. The registrar
of fice collects the application and
send themto respective departnents for
scrutiny. The departnent prepares a
nmerit list on the basis of result of
eligibility exam nation and entrance
exam nation is conducted. The sel ected
candi dates are given a specific period
to get their adnmi ssion. Vacant seats
are filled up according to nerit |ist.
The Governnent reservation policy is
fol | owed up.

Exam nati on

The salient features of the new and
redesi gned curricula are: * Senester




Panel

system e
of the syllabi. -

Technol ogy -
extracurricul ar

Controller

and GroupB) -
eval uated as internal
of exam ners,

of Studies -

wi th the departnental

the whol e exami nation process ¢

are published within 10 days of
conpl etion of exam nation.

conponent s:

Grade system e
structured contents with nodul ari zati on
Moder n exposures in
the rel evant topics of Science and
Cocurricul ar and
activities included in
the curricul um and nade conpul sory. The
exam nati on system has been designed on
the basis of new curricul um The
of Exami nations in
consultation with the PG Depart nment
ref ormed exam nation system and
conducts Senester Systemwi th the
princi pal
100 marks consists of common part of
short questions and two groups (G oupA
20 marks of each paper is
assessnent. e
paper setters and
noderators are proposed by the PG Board
of Exam nation
supports conducts

Controller

Definite and

Each paper of

Resul ts

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Sanrat Hore | International Tripura 48475
Conf erence on Uni versity
experi nment al
Desi gn and
Anal ysis in
Tai wan
2019 Dr. Shyanal I nt ernati onal Tripura 34117
Debnat h Conf erence of Uni versity
Mat hemat i ci ann
at R o, Brazil
2018 Minal Kanti I1SCand I'IT Tripura 10000
Bhown k Del hi Uni versity
2019 Sanrat Hore 10t h Tripura 10000
I nt ernati onal Uni versity
Tri enni al
Calcutta
Synposi um
Probability and
Statistics
2019 Prof . Shyanal SALA 33 at A M Tri pura 88500
Das Uni versity Uni versity
Poznan Pol ant




2019

Knat i

Dr. Minal
Bhowm k

| nt er nati onal
Conf erence on
Pattern
Recogni ti on and
Archi tectural
Intelligence in
USA

Tripura
Uni versity

69119

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the

administrativ
training

programme

organised for
non-teaching

staff

From date
e

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

30 Days

| nducti on
Trai ni ng
of Faculty
in Univers

ities /
Col | eges /
I nstitutes

NI L

04/ 09/ 2018

03/ 10/ 2018 24

2019

21 Days
Ref resher
Cour se
titled
“Nai talim
Gandhi ' s
Vi si on of
Educati on
and
Present
Scenario —
Advanced
Teachi ng
and
Resear ch
Met hods”
for
Faculty in
Uni versiti
es /
Col | eges /
I nstitutes

NI L

08/ 01/ 2019

28/ 01/ 2019 63

2019

15 Day
Ref r esher
Cour se
titled
“|1 CT:
| mprovi ng
Quality

and

NI L

01/ 03/ 2019

15/ 03/ 2019 51




| nnovati on
i n H gher
Educati on”
of Faculty
in Univers
ities /
Col | eges /
I nstitutes

2018

Experienti
a
Lear ni ng,
Nai Talim

NI L

04/ 12/ 2018

10/ 12/ 2018

20

2018

Dat a
Anal ytics
using R Pr
ogr amm ng

NI L

31/ 07/ 2018

04/ 08/ 2018

17

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Data Anal ytics
using R
Pr ogr ammi ng

17

31/ 07/ 2018

04/ 08/ 2018

15 Day
Ref r esher
Course titled
“I CT: 1 nproving
Quality and
| nnovation in
Hi gher
Educati on” of
Faculty in
Uni versities /
Col I eges /
Institutes

20

01/ 03/ 2019

15/ 03/ 2019

15

21 Days
Refresher
Course titled
“Nai tal i m
Gandhi ’ s Vi sion
of Educati on
and Present
Scenario —
Advanced
Teachi ng and
Resear ch
Met hods” for
Faculty in
Uni versities /
Col I eges /

I nstitutes

30

08/ 01/ 2019

28/ 01/ 2019

21




30 Days 5 04/ 09/ 2018 03/ 10/ 2018 30
| nducti on
Trai ni ng of
Faculty in
Uni versities /
Col | eges /
Institutes

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

Acci dental | nsurance

G oup I nsurance G oup I nsurance

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Tripura University is a Central University fully funded by MHRD. The i nternal

financial audit is done by the Accounts and Fi nance Branch of the University

designated officer OSD (Audit) or Assistant Registrar (Audit) and the External

is done by Conptroller and Audit General (CAG, Governnent of India,
Tripura Branch and audit is done every financial year.

audi t

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
1124000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative Yes CAG Yes TU I nternal
Audi t

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if

applicable)

Presently, the affiliated colleges and Institutions are under the direct
adm nistrative control of the Directorate of Hi gher Education, CGovernnent of
Tripura as all affiliated colleges are governnent degree colleges. University

promotes the autonony in the affiliated coll eges by giving opportunity to

conduct classes and exani nati on as per their convenience by follow ng the




academ c guidelines of the University. The affiliated coll eges have autonony to
choose courses fromonline portals such as SWAYAM E- PATHSALA, NPTEL etc. and
credit will be awarded to the students as per our norns.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

When the University faces sone difficulties with students, the University
readily informs the matter to the parent/guardi an requesting hinmher to neet
the authority. After a discussion with parents, the authority takes necessary
action. University also makes contact with parents requesting himher to give

sonme feedback/suggestion to inprove the acadenic activities

6.5.4 — Development programmes for support staff (at least three)

Teachers are given duty | eave to attend refresher courses and orientation
prograns in various universities. Financial support is provided to attend
sem nars, workshops, synposiuns organi zed in other universities and research
institutions. The teachers are encouraged with study | eave to go through Post
Doctoral activity in Foreign countries. The teachers are given sabbatical |eave
fromtime to tine to performresearch activities in a research institute over
the country. An annual research grant is allotted for all individual faculty
nenbers.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

(i) Introduction of Library Information Managenent Systens with nunmber of
reference books increased significantly. Several online databases added
i ncl uding software in 2018-19 (i Thenticate, Indiastat, CME prowess, Wstlaw,
capitaline plus). Mreover, 1694 docunments anal yzed through Anti-Pl agi ari sm
Sof tware Urkund and i Thenticate. (ii) Mentoring systemtaken up by al
Departnents for the students to increase the teacher-student contact hours,
career counseling etc. (iii) Faculties are encouraged to apply for
col l aborative Research Programre / Research Projects.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Awar ness 10/ 10/ 2018 10/ 10/ 2018 10/ 10/ 2018 70
Programme on
Quality
Assur ance
process in
H gher
Educat i on

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Lecture on
Human Ri ghts by
Prof. V.L
Dhar ur kar ,
Hon’ bl e Vice
Chancel | or,
Tripura
Uni versity

10/ 12/ 2018

10/ 12/ 2018

25

15

Wnen and
I ndi an Cul ture
by Dr. Karan
Vijay Kumar
Kar an

14/ 12/ 2018

14/ 12/ 2018

20

Gender and
Medi a by
ShraddhaBel sary
Khar kar

05/ 03/ 2019

05/ 03/ 2019

21

CGender
Sensitization
and
A obal i zat i onby
Dr. Pradnya
Devi das
Deshnukh

21/ 05/ 2019

21/ 05/ 2019

16

Cender
Budgeti ng and
Wonen
Enmpower nent in
Rural Areas

31/ 01/ 2019

02/ 02/ 2019

Gender
Budgeti ng and
Worren
Enmpower nent i n
Rural Areas

04/ 02/ 2019

06/ 02/ 2019

CGender
Budget i ng and
Worren
Enpower nent in
Rural Areas

07/ 02/ 2019

09/ 02/ 2019

Gender
Budgeti ng and
Worren
Enmpower nent i n
Rural Areas

12/ 02/ 2019

14/ 02/ 2019

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

About 45 percent of the power

requi rement of the University is net by renewabl e
ener gy sources.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 11
Ranp/ Rai | s Yes 11
Braille No 0
Software/facilities
Rest Rooms Yes 11
Scri bes for exam nation Yes 5
Speci al skill devel opnment No 0
for differently abled
students
Physical facilities Yes 11
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The St at ut es,
Regul ati ons

O di nances

01/07/ 2018

Based on the Statutes,
Ordi nances Regul ati on of
Tripura University
published in the Gazette
of India first published
on 11.01.2017, the
Uni versity authority has
i ntroduced the Code of
Conduct for Students as
wel | as for enpl oyees
including the faculties.

During joining in Tripura

Uni versity, every
enpl oyee has to abi de by
the Cath of all egiance.
Every student along with

their parent needs to
submt the Anti-ragging
af fidavit during

admi ssion in the

Uni versity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Pre Ph.D Course

29/ 11/ 2018

30/ 04/ 2019

55




wor k Programe |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Since Tripura University has been converted to a Central University, efforts
are being made to develop its canpus on green concepts particularly focus on
| ocal eco?system conservation, use of alternative sources of energy, solid
wast e managenent, verm conposting, green belt devel opnent, sustainable
architectural designs of building. The University commtted to an ecol ogi cal
sustainability, to include the establishnment of the water?shed managenent, to
establish green buildings, sewage treatnent plant, rain water harvesting,
functional state?of?the?art conposting system (verni conposting), green belt
devel opnent, installation of solar panels etc. In particular, students have
played a vital role in encouraging environnental consideration in every
functional facet of the University. Green Building: The buildings in the
Uni versity are designed in such a manner where energy conservation techniques
are inmplemented. Solid Waste Managenment: The University has established a solid
wast e managenent facility at its canpus to manage the solid waste generated on
the canmpus. Sol ar Energy: Tripura University has achieved about 45 percent of
its energy needs through renewabl e sources of energy. The university canpus has
two buildings (Adm nistrative and Central Library) using 380 kV sol ar
electricity by solar panels. Rain Water Harvesting: Low / deep |and area has
been nodi fied and constructed for rai nwater harvesting schene of the University

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice : 1)Title of the practice : Snpboth Academ c activity and transparent
exam nation. Objective of the practice: To notivate the faculty and students to
perform better teachinglearning activity. To create a good academ c at nosphere.

To create awareness about the quality of higher education. To notivate the
students to devel op work and culture in the academi c institution. Context : To
create a quality human resources. To create teachers who will be a socially

responsi bl e person. The University teachers foll owed up academ c routines in a
di sci pl i ned manner nmade maxi mum utilization of |aboratories. Teachers perforned
remedi al classes to weak students. Evidence of Success : i) students attendance
has increased remarkably ii) Nunber of students securing first class increased

iii) Larger nunmber of students were absorbed in job. Problem encountered:
Adequate study materials are not available. Practice : 2) Title of the practice
Organi si ng Sem nars/ Wrkshop in academ ¢ departnents The objective of the
practice: To nmake the students nore comunicative. To nmake the student nore
know edgeabl e. To achieve |inkage with em nent persons of other universities.
To acquire skill to organi se academ c program Context — Only regul ar academ c
curriculumis not sufficient to nmake a person proper academ c. To devel op
chal l enging attitude to overconme any tragic situation. Evidence of Success :i)
nore students are notivated to go through Phd. programres ii) Students are

using a good portion of time in research activity. iii) Sone students are
conti nuously nmaking regular contact with scientists of national |evel Problens
Encountered: i) Shortage of space. ii) |Inadequate technical staff.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words




In functioning Academic activity snmoothly and al so for snooth running of
exam nation progranme transparently follow ng steps are being adopted to
i nspire and encourage the faculties and their students in order to achieve
success. The features covered in this aspect are as follows: Creation of
heal thy academi c conditions, devel opment of functional awareness to enhance the
| evel of higher education qualitatively, encouragenent to the students for
uplifting their academ c work culture in the institution. In the context of
creation of quality human resources and teachers to be socially responsible
person the University teachers adopted acadenic routines in a |logistic way by
whi ch cl asses and | aboratories can be utilised at optinumlevel. The faculties
adopt ed runni ng of remedi al classes to weaker students as well. To see
i ndi cation of success of the students their attendance is noticed with greater
percentage. Further, the students are being found better both qualitatively as
wel | as quantitatively. Mdreover, a greater quantity of the students nanaged to
secure their job. As a best exercise different Sem nars, Wrkshop
Di stingui shed Lecture, Short course, Training programme etc are being conducted
in the University under the | eadership of Internal Quality Assurance Cell
Apart fromthese events Faculty Devel opnment Centre carried out a nunmber of
Ref resher courses on various acadeni c aspects where all India |Ievel
participants took part. To nmake the students outgoing and know edgeabl e,

i nkage with em nent scholars of various Universities are being made. Further
skill devel opnent rel ated programare al so being conducted. For devel opnent of
chal I engi ng approach to overcone tragic situation, students are being
encouraged to enrol in Predoc program While selecting research topics the
thrust areas are bei ng chosen such as Natural and Physical sciences,
Conservation of endangered, threatened, and rare Fish fauna of freshwater
ecosystem of North East India in general and Tripura in particular, Socia
Sci ences and hunmanities, Tribal life and culture etc.

Provide the weblink of the institution

https://www tripurauniv.in/

8.Future Plans of Actions for Next Academic Year

1. To search for nore land in the nei ghborhood of University. 2. To Land Mark
for Further Horizontal and Vertical Developnment. 3. To Create nore Scope in
Research and Local Resources. 4. To Provide nore instrunental support to the
Researchers. 5. To Increase the Organi zation of Sem nar and Conferences etc. 6.
To create nore |inkage with the esteemed Research Institutes.




